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Welcome to the latest issue of the Fire & EMS News! My goal is to provide you with
information about your Chabot College Fire Technology Program, the local Fire Departments, in
addition to other information that might be beneficial to you in your pursuit of better preparing
yourself for the career of your dreams! Some of the highlights of this issue include:

e Chabot College Fire Technology students getting hired as firefighters!

e What is keeping you from getting your firefighter badge? A free Firefighter Oral Board
Seminar with Captain Bob!

Volunteer Opportunity — Another BART MCI Drill on March 28, 2004

FIREHIRE firefighter examination process is open during the month of March!

The Long Beach Fire Department is accepting firefighter applications!

The Sacramento Fire Department is accepting firefighter applications!

The Phoenix Fire Department is accepting firefighter applications!

CONGRATULATIONS ARE IN ORDER...................

To the following Chabot College Fire Technology students for getting hired with various
departments over the last couple of months! Way to go everyone!

e Dennis Buccholz was hired as a Firefighter by the Contra Costa County Fire Authority

e Joe Golden was hired as a Firefighter by the Cheyenne, Wyoming, Fire Department

e Trevor Jamison was hired as a Paramedic Intern with the Sacramento Metropolitan
Fire Department (leading to a firefighter/paramedic position at the completion of the
program)

Even though there is a budget crisis going on in the State, there are still departments that are
hiring firefighters! There will always be firefighters retiring and going out on disability
retirements that will be needing to be replaced by newly hired firefighters. Moral of the story?
Don’t give up your hopes of becoming a firefighter — keep on taking every test you qualify for
and don’t let someone else get your badge!

It you know of any other names of current students or former students getting hired in the last
year or so, please email me at sprziborowski@chabotcollege.edu and let me know so I can
include their name in an upcoming issue. Also, when you get that badge of your dreams, please
let me know so I can include your name as well. Getting a phone call or email from a student
when they get hired is hands-down, the number one thing that makes my job worthwhile!
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WHAT IS KEEPING YOU FROM GETTING YOUR FIREFIGHTER BADGE?

On Sunday April 18, from 1:00 pm until 3:00 pm, “Captain Bob”
Smith will be providing a FREE Oral Interview seminar. This will
occur at Chabot College in room 916. Captain Bob is a retired
|Captain from the Hayward Fire Department who has been on
numerous interview panels and has helped countless candidates
obtain their badges. He will provide you with tips on how to better
prepare yourself for the oral interviews you will be taking or have
already taken and not done as well as you possibly could have on.
A Remember that the oral interview is probably the MOST important
& phase of the firefighter hiring process since most fire departments
' |score this portion 100% of your total score.

Why should you attend? To learn step by step, everything you need to know in the process,
starting with the application, written, physical, oral interview, psych interview, background,
polygraph, and medical to gain a badge. You will find the inside “Nuggets”, tips and resources
you can’t get anywhere else to shorten the learning curve and the distance between you and that
badge. This is information that has helped over 2100 candidates nail their badges!

For more information about Captain Bob, visit his website at http://www.eatstress.com He has
numerous free tips and suggestions to score better on the oral interview. To register for this
unique and excellent opportunity, email me at sprziborowski@chabotcollege.edu and let me
know how many people plan to attend. Hurry, seats are limited!

Orral interviews are the toughest thing for most people (going for jobs in any line of work, not

just the fire department). Why not take this free opportunity to learn at least one new thing? If
you learn something that even just raises your score by 1%, it was worth your time to attend!

VOLUNTEER OPPORTUNITY — BART Multi-Casualty Incident Drill

At the request of John McPartland, Chabot College Fire Technology Instructor and BART

Safety Specialist, you are cordially invited to participate as a victim during a BART multi-
casualty incident (MCI) drill in the Trans-Bay tube (the tube that connects BART from Oakland
to San Francisco) on Sunday March 28, 2004. This drill is in addition to the one that was held
last month. John is looking for volunteers (you don’t have to be a Chabot student to participate!)
to help make this drill a success! Hurry, space is limited — only 40 volunteers are needed!

For those of you who attended the drill last month, on Sunday February 21, 2004, thank you
very much for your participation and assistance in making it a success!
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What’s in it for you?

- Build your resume - Get some action photos you’ll never
- Have fun get any other way
- Get some experience - Receive a certificate
Time:
- 4:30 am to 7:00 am (yes, that is early — drills can only be done when the system is shut
down)
Place:
- Oakland West BART station, 1451 7™ Street in Oakland (car-pooling is strongly
recommended).

How to sign up:
- Contact John McPartland, BART Safety Specialist, at (510) 464-7547 or email him at
jmcpart@bart.gov

Remember:
- Reporting time is 4:30 am! If you are late, the train will have “left the station!”

Directions:
e Going North
1. Take Highway 880 North
2. Exit "Market Street" (first exit past Hwy 980 turn-off) and turn right on Market
3. Turn Left IMMEDIATELY) on 7th Street
4. Follow 7th Street to BART Station at 1451 7th Street (Cross Street Mandela
Parkway)
o Going South
1. Get on Highway 980 going West in Oakland
2. Exit at "12th Street" and continue going West
3. Turn Right on 7th Street
4. Follow 7th Street to BART Station at 1451 7th Street (Cross Street Mandela
Pkwy)

FAQ:

Q: How should I dress?

A: Comfortable clothes that you can get a little dirty. No clothes will be torn off during the
Triage and moulage (injury stage make-up) will NOT be used. Ifit's rainy, dress accordingly.
The entire drill will be conducted indoors (in the Oakland West Station, then on the train, then in
the center bore of the tube under the bay, then the Embarcadero Station, then returning to

Oakland.
Q: Can I bring a friend?
A: Yes, but no minors without a guardian that accepts responsibility for both their safety AND

CONDUCT. Please, no children under 8 years old without discussing it with John directly (work
phone: 510-464-7547)
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Q: What time will we be done?

A: No Later Than 730AM

BAY AREA FIREFIGHTER TESTING OPPORTUNITIES - FIREHIRE

FIREHIRE is going to be accepting applications for Firefighter, Firefighter / EMT and
Firefighter / Paramedic positions March 1 through March 31, 2004. For a list of departments that
will be hiring off of this list, take a look at the list on the next page.

Benefits of taking this test include:
¢ You’'re only taking one test (as opposed to separate tests for each fire department)
e The hiring list will be in effect for one year
e There is a chance other fire departments will hire off of this list

To participate in the entry-level firefighter examination process, you must possess or meet the
following minimum requirements:
e High school diploma or GED
At least 18 years old
California Drivers License — Class “C”
Proof of citizenship or legal ability to work in the U.S.

You may be wondering, is any fire department going to be hiring? Of course! While the
California budget crisis has impacted a number of their clients, and there are some agencies that
do not have or do not anticipate any openings in the next fiscal year, there are going to be some
departments that will be hiring.

Why then would a department participate if they were not planning on hiring? Well, number
one, things can and do change. Just because a department does not have any openings as of this
moment, does not mean that situation cannot change over night. Firefighters retire, firefighters
get injured, firefighters quit (usually to go to other departments), many times without any
advance notice to the department. Number two, many fire departments are required to keep a
current, active hiring list because of their civil service rules or union contract. Even if they do
not anticipate hiring, many departments still have to have a current list. Why is that so? Well,
just like number one, things can and do change. Additionally, it allows them to get the most
current “best-of-the-best” candidates out there. Even though fire departments are facing severe
(or potentially severe) budget shortfalls, it does not mean they won’t ever hire again.
Departments will have to hire at some time in the future to fill vacancies from retirements,
permanent injuries, etc. The question is when, and the bottom line is that if you are not
actively testing and on the current hiring list, you do not stand a chance at getting a badge!

Thhe financial situation in the State is very dynamic and it is just a matter of time when it gets
better (when exactly is anyone’s guess). If you decide not to test because of the budget problems,
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that is your choice. Many candidates have told me that they think tests like this one and CPS are
“scams” because they haven’t heard of anyone getting hired off of the list. Well, look at it this
way. The Department I work for ONLY uses the annual Cooperative Personnel Services Bay
Area Firefighter Recruitment (which is uncertain for 2004) to hire people from. If you did not
take that exam last year (or the next time it is offered, assuming there is a next time), YOU
WILL NOT GET HIRED AT MY DEPARTMENT! It is that simple. Many departments ONLY
hire candidates from the Firehire testing process. So, if you don’t take the test, you don’t stand a
chance.

Some of the fire departments might have other requirements (view the Firehire web site at
www.firehire.com for more specific information) such as:

e EMT

e Paramedic

e Firefighter — 1 Academy

e Firefighter — 1 Certificate

For application materials or more information, visit their website at www.firehire.com or if you
do not have internet access, call them at 1-800-755-5891.

T'he examination process consists of the following:
e Completion of the application packet that is sent to you by FIREHIRE

e Written examination — 130 question test which you must pass with a score of at least
70%. There are 65 EMT questions from the AAOS Emergency Care and Transportation
of the Sick and Injured, 7™ Edition textbook, and 65 firefighter questions from the IFSTA
Essentials of Firefighting, 4™ Edition textbook. This portion of the exam is weighted
75% of your total score. The Written examination is scheduled to be given on
Saturday May 1, 2004 at The College of San Mateo South Cafeteria in San Mateo.

e Physical Ability Test — this portion is pass / fail. It will be the Candidate Physical Ability
Test (CPAT), tentatively scheduled to be administered in May after the written
examination. For more detailed information on the CPAT, CLICK HERE.

¢ Emergency Medical Assessment Center — this event consists of a patient involved in a
trauma and/or medical setting. The treatment is commensurate with your level of
training. There are critical care criteria points that must be addressed or it is an
AUTOMATIC FAILURE. You are graded on the criteria established by the National
Registry of Emergency Medical Technicians. This event is weighted 25% of your total
score.

The following fire departments are expected to be participating (based on the information I had

available at the time I printed this document) in this recruitment and will be using the list that is
established to hire for open positions:
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Fire Department Positions available

e Albany Fire Department — Firefighter/Paramedic

e Burlingame Fire Department — Firefighter/EMT & Firefighter/Paramedic
e FEl Cerrito Fire Department — Firefighter/Paramedic

e Foster City Fire Department — Firefighter/EMT & Firefighter/Paramedic
e Fremont Fire Department — Firefighter

e Half Moon Bay Fire District — Firefighter/Paramedic

o Kentfield Fire Protection District — Firefighter/EMT

e Larkspur Fire Protection District — Firefighter/EMT

e Millbrae Fire Department — Firefighter/EMT & Firefighter/Paramedic
e Novato Fire Protection District — Firefighter/Paramedic

e Oroville Fire Department — Firefighter/EMT & Firefighter/Paramedic
e Petaluma Fire Department — Firefighter/Paramedic

e Piedmont Fire Department — Firefighter/EMT & Firefighter/Paramedic
e Redwood City Fire Department — Firefighter/EMT & Firefighter/Paramedic
e Ross Valley Fire Authority — Firefighter/EMT & Firefighter/Paramedic
e San Bruno Fire Department — Firefighter/Paramedic

e San Mateo Fire Department — Firefighter/EMT & Firefighter/Paramedic
e San Rafael Fire Department — Firefighter/EMT & Firefighter/Paramedic
e San Ramon Fire Protection District — Firefighter/Paramedic

e South County Fire Authority — Firefighter/EMT & Firefighter/Paramedic
e South Lake Tahoe Fire Department — Firefighter/Paramedic & FF/P Trainee

e Woodside Fire District — Firefighter/Paramedic

I velieve that the Fremont Fire Department is the only Fire Department NOT requiring EMT,

Paramedic, Firefighter 1 Academy, or Firefighter 1 Certification. So you have no excuse to NOT
take the exam, even if you are just starting out!

To join the FREE FIREHIRE mailing list and find out about their latest updates, go to
www.firehire.com/mail_list.htm

FIREFIGHTER EMPLOYMENT OPPORTUNITY — Long Beach Fire Department

The Long Beach Fire Department is seeking qualified, motivated men and women. They offer
competitive wages and benefits and provide promotional opportunities for career minded
individuals. Becoming a member of the Long Beach Fire Department is more than a career
opportunity; it’s like joining an actual family. They would like to offer you an opportunity to join
their extended family of dedicated firefighters!

The Long Beach Fire Department is a Class 1 (rated through the Insurance Services Office)
rated Fire Department that provides quality emergency response services in a complex and
challenging environment. They encourage you to apply for a position with them. The reward will
be a fulfilling and satisfying career, full of enriching experiences and opportunities.
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The Long Beach Fire Department offers successful candidates a wide variety of experiences
and challenges including USAR, EMS, Marine Safety, Airport Operations, Fire Prevention,
Communications, Haz Mat, Paramedic, Fireboat Operator and Engineer. The Long Beach Fire
Department provides services out of 23 fire stations (including 2 fireboat stations and 1 airport
station).

Minimum requirements to submit an application include:

e A valid motor vehicle operator’s license
e Be at least 18 years of age
e Have a high school diploma or G.E.D. equivalency

Desirable qualifications include:

EMT certification

CPR certification

Bilingual English/Spanish skills

College level fire science coursework/degree

To obtain an application:

e Applications will be available until Friday March 12, 2004.

e Applications may be obtained at the Long Beach Civil Service Department, Long Beach
Civic Center, 333 West Ocean Boulevard, 7" Floor, in Long Beach, between 7:30 am and
4:30 pm, Monday through Friday. A maximum of three applications will be issued at any
one time (which means someone can pick up your application for you!). Individuals
requesting more than three applications must contact the Civil Service Department,
Recruitment Division at (562) 570-7133 for more information.

e There are other locations throughout the City of Long Beach where you can obtain an
application. For those specific locations, CLICK HERE. There are some locations that
are open on Saturdays and open until 10 pm during the week (which is very flexible).

e Applications will NOT be distributed by mail or available online.

Application Return:

e Applications will ONLY be accepted by mail or in person at the Long Beach Civil
Service Department, Long Beach Civic Center, 333 West Ocean Boulevard, 7™ Floor,
between 7:30 am and 4:30 pm, Monday through Friday, until March 12, 2004.

e Postmarks or faxed applications will NOT be accepted.
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Firefighter Selection Process:

e The Fire Recruit Selection Process consists of two phases:

o Phase 1: Civil Service Department Testing Process
o Phase 2: Fire Department Review and Selection Process

e Phase 1, the Civil Service Department Testing Process:

o The testing process for the position of Fire Recruit begins with the application

which should be filled out completely by candidates by the close of filing.
Applications should be returned to the Civil Service Department located at 377
West Ocean Boulevard, 7" Floor, Long Beach, CA 90802 before the filing
deadline.

Candidates meeting the minimum requirements to file an application are invited
to the Fire Team Video-Based Human Relations Test, Mechanical Animated
Aptitude Test and Fire Team Reading Test, which are conducted at one seating.
Fire Recruit Candidates are not required to have prior knowledge or experience in
the fire service.

o The examination consists of three parts:

* Video Scenario: The video-based human relations test is a timed, multiple
choice, video-based test of teamwork and human relations skills
specifically designed for the firefighter job. After viewing a video
segment, applicants are required to identify, in a brief time-frame, the best
and worst course of action. In part two, the applicants must answer
questions about some of the firefighters depicted in the video segments.

= Mechanical Aptitude: The animated mechanical aptitude test measures
mechanical aptitude by troubleshooting an animated factory. The applicant
will view a detailed introduction to an animated brick making factory and
then answer multiple choice questions about the factory. This is a timed
test.

= Reading Test: The reading test is also designed specifically for the
firefighter job that requires on-going study of difficult and technical
materials. The test is based on training materials and the applicant is
required to choose a word that best fits the blank.

NOTE: Candidates must pass all three tests to qualify and be placed
on the eligibility list. A minimum score of 70% is required
to qualify.

e Phase 2. the Fire Department Review and Selection Process:

March 2004

o The next phase of the selection process begins when a candidate is invited to the

chief officer interview. Successful candidates from the chief officer interview are
invited to the physical ability test. Psychological and medical tests will follow the
physical ability test.
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o Physical Ability Test: You must pass a job-related Physical Ability Test prior to
your selection as a Fire Recruit. Candidates will be required to complete a series
of fire fighting tasks wearing safety equipment: turnout coat, breathing apparatus
(shell and empty bottle), helmet, and structure firefighting gloves.

o Background Investigation: The background investigation includes a series of
interviews, examinations and reference checks. The purpose of the investigation is
to get an overall assessment of a candidate’s suitability for department service.

= Areas of Investigation include:
- Personal background
- Relatives and acquaintances
- Education
- Residence
- Experience and employment
- Military service/registration
- Personal finances
- Legal history
- Driving record

Important Dates for the 2004 Firefishter Recruitment:

March 12, 2004
April 7 & 8, 2004

Application Deadline

Fire Team Video Scenario / Mechanical Aptitude / Reading Test
(FYI — this is during Spring Break at Chabot College, which means
you won’t have to miss any classes (unless you're in Fire
Technology 904, 90B, and 90C).

Final Results to candidates

Fire Department Chief Officer Oral Interviews

Physical Ability Test

Fire Department Orientation

Fire Department Academy Begins!

May 14, 2004
May 17 - 31, 2004
June 12, 2004
August 28, 2004
September 7, 2004

F or more information about the Long Beach Fire Department:

- visit their Fire Department website at http://www.ci.long-beach.ca.us/fire/index.htm

- visit their Firefighters Association website (International Association of Fire Fighters — Union
Local 372) at http://www.Ibff.org

F or more information about the City of Long Beach, visit their website at
http://www.ci.long-beach.ca.us

For more information about the Firefighter Recruitment process, visit the following website:
http://www.ci.long-beach.ca.us/civilservice/FIRE%20RECRUIT%20HOME.htm
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FIREFIGHTER EMPLOYMENT OPPORTUNITY — Sacramento City Fire Department

The Sacramento City Fire Department is one of the larger fire
departments in the State. They operate out of 22 fire stations, protecting
458,000 people over 144 square miles. They are a full-service fire
department that includes ALS transporting ambulance service. They will
be testing quarterly for the position of FIRE RECRUIT. The (tentative)
year 2004 testing dates are:

e May 8, 2004 Cut off for filing for this test is April 9, 2004
e August 21, 2004 Cut off for filing for this test is July 23, 2004
e October 16, 2004 Cut off for filing for this test is September 17, 2004

Note: Cut-off deadlines and test dates are tentative and are subject to change without prior
notification.

What is the position of fire recruit?

The Sacramento City Fire Department is responsible for the protection of life and property and
for providing EMS to the community. Fire Recruits attend the Sacramento Fire Training
Academy for 20 weeks and receive basic training in firefighting methods, equipment operation
and maintenance, physical fitness, fire science concepts, and a variety of other subjects.

Candidates who satisfactorily complete the training and graduate from the academy are given
probationary status and assignments as firefighters. Some graduates who hold current
certification as paramedics may be assigned as Firefighter/Paramedics. In addition, all candidates
must pass a background investigation, fingerprinting, medical examination, and drug testing
prior to becoming a firefighter.

What are their requirements?
In order to qualify for entrance into the Recruit Academy, you must:

Be at least 21 years of age.

Have a high school diploma or GED equivalent.

Have a current EMT-1 certificate or higher.

Have 20 semester units or 30 quarter units from an accredited college or university. Three
years as a paid firefighter may be substituted for the above college units.

Be a citizen of the United States.

e Pass a written examination.

Special qualifications:

¢ You have not smoked or used any tobacco products during the 12 months prior to testing.
e Possess a valid California Class C driver’s license at the time of appointment.
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e Ability to obtain a Class B driver’s license with appropriate endorsements during the
Sacramento Fire Training Academy. Failure to obtain license will be cause for
termination.

e Wear respiratory protective equipment at times. When assigned to such work, facial hair
must be shaved when it interferes with the safe fitting of such equipment.

e Reside within a 35 air mile radius from the freeway interchange at W-X streets and 20—
30™ streets within one year following appointment as a firefighter.

e Pass the physical ability test each year as a condition of employment

Additionally you must

Pass a physical ability test which includes the following events:

e Hose drag

e Hose Carry / Stair climb
e Hose Hoist

e Smoke Ejector

e C(Citizen Rescue

e Dry Hose Load

A videotape of the physical ability test is available at the following locations:

e Any branch of the Sacramento City or County library system.
e American River College Library, 4700 College Oak Drive, Sacramento, CA 95841
e Consumnes River College Library, 8401 Center Parkway, Sacramento, CA 95821

For more information you may contact:

e Sacramento City Personnel Department (916) 264-5726
e The Fire Recruit Hotline: (916) 264-8172
e The City 24-hour jobline: (916) 264-8568

To download an application - Go to the JOB OPPORTUNITIES section of their website at
http://www.cityofsacramento.org/fire/jobopportunities.html

To find out more information about the Sacramento City Fire Department

- Visit their Fire Department website at http://www.cityofsacramento.org/fire/

- Visit their Firefighters Union Local website (International Association of Fire Fighters — Local
522, Sacramento Area Firefighters) at http://www.sacramentofirefighters.com/

FIREFIGHTER EMPLOYMENT OPPORTUNITY — Phoenix Fire Department

T'he Phoenix Fire Department will be recruiting for firefighters in March!
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Applications and study guides will only be available the week of March 22 through the City of
Phoenix Personnel Department. The written examination is scheduled to occur on April 26.

Minimum qualifications to apply:

e Must be at least 18 years of age by the date of the written examination

e Must possess the mental and physical/medical health to adequately perform the duties of
a firefighter

e Must have a good driving record (fewer than eight points during the previous three years)
and be able to obtain and maintain a valid Arizona operator’s license

e Fingerprints of all applicants will be taken prior to each part of the examination process
for identification and validation purposes

e May be subject to a drug screening test

Other requirements:

e Must have certification as an EMT with the State of Arizona at the time of employment
(by your hire date)

Examination process:

The recruit examination is a 100 question test, consisting of two sections. One section is based
on the study guide that is given to each person at the time the application is picked up at the
Personnel Department. Questions are asked about the material in that study guide. Applicants are
not allowed to use the study guide when taking the written examination.

The other section is designed to test your ability to read and comprehend the texts and other
written materials used to train Firefighter Recruits at the Training Academy. Your knowledge of
basic math is also tested because you are required to make computations during the training
period and in the performance of everyday tasks.

Applicants that are successful in the written exam are scheduled to take the Candidate Physical
Ability Test (CPAT). Applicants must be in excellent physical condition to be competitive.

The CPAT is a sequence of events requiring you to progress along a predetermined path from
event to event in a continuous manner. This test was developed to allow fire departments to
obtain pools of trainable candidates who are physically able to perform essential job tasks at fire
scenes. This is a pass/fail test based on a validated maximum total time of 10 minutes and
20 seconds.

In these events, you wear a 50 pound vest to simulate the weight of self-contained breathing
apparatus (SCBA) and firefighter protective clothing. An additional 25 pounds, using two 12.5
pound weights that simulate a high-rise pack (hose bundle), is added to your shoulders for the
stair-climb event. Throughout all events, you must wear long pants, a hard hat with chin strap,
work gloves and footwear with no open heel or toe. Watches and loose or restrictive jewelry are
not permitted.
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Applicants that successfully complete the written and the CPAT are placed, in numerical score,
on an eligibility list. This eligibility list is normally certified for a period of one year. However, it
can be extended at the discretion of the Personnel Department. Recruit Firefighters are selected
by an interview board that draws from the certified eligibility list.

All applicants who are selected for hiring must successfully complete a recruit training program
at the fire department training academy. The recruit academy lasts 13 weeks. Those who
successfully complete the recruit training program are placed in the field as probationary
firefighters for the remainder of their 12-month probationary period. During the probationary
period, an on-going structured training program will be provided, along with monthly
performance evaluations.

For more information about the process:

Call the Fire and Police “Recruitment Hotline at (602) 534-5627 for a recorded message
announcing recruitment dates, requirements, and salary information.

For more information about the Phoenix Fire Department:

- Visit their Fire Department website at http://phoenix.gov/FIRE/index.html

- Visit their Firefighters Union website (International Association of Fire Fighters - Local 493) at
http://www.phxff.org/

CLOSING COMMENTS

I hope you have found this newsletter somewhat valuable. If you have learned one new thing,
then I think I’ve done my job. I truly want to see everyone succeed, and I also really enjoy doing
what I do. This program is your program. It can only get better with your assistance. There is
an old saying, don’t just give me problems — give me solutions! I can’t read your minds, so
please provide me with feedback. Feel free to contact me if you have any questions or want me
to clarify any rumors you might have heard. Thank you very much!

Steve Prziborowski, Fire Technology Coordinator - Chabot College

Office: 510-723-6851, Building 1500, Room 1556
Cellular: 408-205-9006

Fax: 510-782-9315

Email: sprziborowski@chabotcollege.edu

Chabot College Fire Technology & EMS web site: www.chabotfire.com

Chabot College web site: ~ www.chabotcollege.edu
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*** PLEASE FEEL FREE TO PASS THIS ON TO YOUR FRIENDS OR CO-
WORKERS***

The Fine Print:

e If you would like to be added to our mailing list (no, I won’t give your email address out
to others), email me at sprziborowski@chabotcollege.edu and I will add you to the list.
Benefits of being on the mailing list include being notified when the latest Fire & EMS
news is published, and being notified of firefighter testing opportunities, volunteer
opportunities, or training opportunities.

e If you know of someone who wants to receive this newsletter (as well as other updates)
email me at sprziborowski@chabotcollege.edu and I will place them on the mailing list.

e Ifyou want to take your name off of the mailing list, just send me an email at
sprziborowski@chabotcollege.edu and in the subject heading, and type in “unsubscribe
from mailing list” and I will remove your name.

March 2004 Chabot College Fire & EMS News 14


mailto:sprziborowski@chabotcollege.edu
mailto:sprziborowski@chabotcollege.edu
mailto:sprziborowski@chabotcollege.edu

